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I. THE HAILE/US BANK COLLEGE OF BUSINESS 

 

A. Our Vision 

The College of Business seeks to enrich the lives of its students and help transform its 

communities. 

 

B. Our Mission 

The mission of the Haile/US Bank College of Business is to educate and connect with Northern 

Kentucky/Greater Cincinnati communities by delivering globally relevant, innovative, and 

sustainable programs and practices while engaging in scholarly and applied inquiry. 

 

II. COURSE INFORMATION 

 

A. Course Description and Objectives 

The course catalog give the following description for Management and Human Resource 

Management internships: 

 
Application of theoretical knowledge in solving business problems through consulting and counseling with business 

owners; group work in case analysis and problem solving. 

 

Internships in Management and Human Resource Management are designed to provide class 

credit for students to apply their knowledge and skill to work-related projects and to further 

develop their knowledge and skill in Management or Human Resource Management. 

 

B.  Learning Objectives 

The learning objectives are determined by the student in their application for internship and the 

assessment of the learning outcomes is measured through several course assignments and 

evaluations, as described in the Course Work section below. 

 

III. COURSE WORK 

 

A.  Weekly Work Diary (30 points- 15 points midterm and 15 points end) 
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Project (or major Duty): Team developed and delivered 2-hour training session for managers in 

regard to effective hiring practices and the Americ
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specific work project), your specific contributions to it, and the results that were achieved.  You 

need not submit your entire resume, just the portion for your internship.  You will submit this 

through Canvas. 
 

D.  Work Supervisor’s Evaluation of Your Performance  (50 points- 25 points for mid-term 

eval. and 25 points for final eval.) 

Your work supervisor will evaluate your performance as an intern near the midpoint and 
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uphold the letter and the spirit of the Honor Code. Students may view the complete honor code 

at: http://deanofstudents.nku.edu/policies/student-
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